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Vice President, Preclinical R&D



	Title
	Vice President, Preclinical R&D 

	Department(s)
	Research & Development 

	Reports to
	Chief Scientific Officer 

	Location
	San Diego, CA 


[bookmark: _Hlk63787595]About INOVIO
INOVIO is a biotechnology company focused on developing and commercializing DNA medicines to help treat and protect people from HPV-related diseases, cancer, and infectious diseases. INOVIO’s technology optimizes the design and delivery of innovative DNA medicines that teach the body to manufacture its own disease-fighting tools. For more information, visit www.inovio.com. 
Job summary
The Vice President, Preclinical Research and Development (R&D) provides technical, operational, and strategic leadership for the preclinical/nonclinical  research and development group within the company’s technical areas, including preclinical selection and development of immunotherapy and vaccineof therapeutic candidates. The Vice President, Preclinical R&D will be a key member of the management team, spearheading research and development leadership, scientific and technical development and innovation. This position is a driving force in creating the company’s R&D vision and strategic direction and provides leadership, direction and mentoring to the company's R&D organization, as well as serving as a catalyst for fostering an organization focused on cooperation, collaboration and partnering across key functional departments including research, preclinical nonclinical development, clinical development, and regulatory affairs. This position serves as the key leader of the San Diego Research facility, Flintkote.  

Essential job functions and duties
· Develop and execute strategic plans to advance clinical product candidates to support preclinical pipeline development.
· Proactively evolved the preclinical strategy to meet organizational goals and scientific priorities.
· Serve as a senior spokesperson for preclinical development in both written and verbal communications across R&D, therapeutic area teams, and external partners and audiences.
· Provide expert scientific guidance to ensure the highest quality of experimental design, data integrity, and scientific rigor.
· Oversee the development, review, and approval of key scientific documents, including methods, reports, SOPs, regulatory documentation, internal and external presentations and peer‑reviewed publications.
· Ensure all laboratory practices, documentation, and compliance systems meet corporate, regulatory, and quality standards.
· Build and lead an effective departmental structure, optimizing internal and external resources to meet program objectives.
· Maintain strong cross‑functional communication with research, clinical development, regulatory affairs, engineering, manufacturing, quality control, and quality assurance. 
· Develop, manage, and track the Preclinical R&D budget to support organizational priorities.
· Mentor, develop, and manage a multidisciplinary team of scientists at the Ph.D., M.S., and B.S. levels.
· Develop and manage the Preclinical group budget.
· Serve as the key leader of the research and development facility in San Diego.
Minimum requirements
· Ph.D. in immunology, molecular biology, biochemistry, or related scientific field.
· 10–15 years of biopharmaceutical industry experience, including substantial involvement in vaccine gene-based therapeutic development.
· Understanding how development team supports multiple therapeutic areas, including infectious diseases is essential.
· Experience managing a highly talented research and development staff is essential.
· Demonstrated ability to set priorities, define processes, and organize people and activities to achieve complex organizational goals.
· A leader and manager with the experience to drive execution, set ambitious yet achievable goals, and communicate those objectives clearly across the organization. 
· Ability to lead through change and operate effectively with evolving priorities and incomplete information.
· Ability to work in entrepreneurial environment and contribute hands on when needed. 
· Demonstrated success in developing and presenting sound scientific and operational proposals, influencing stakeholders, and motivating teams. 
· Strong project management skills with highly developed organizational capabilities.
· A strong demonstrated project management ability with highly developed organizational skills.
· Ability to clearly present information and scientific results to diverse audiences, including senior leadership, investors, partners, boardroom and other key stakeholders.
· Ability to thrive in a fast-paced entrepreneurial business environment.
Disclaimer
INOVIO Pharmaceuticals, Inc. is an Equal Employment Opportunity Employer, including but not limited to veterans and individuals with disabilities. We prohibit discrimination of any kind.  In keeping with our policy, we recruit, hire, train, and promote the most qualified individuals for all job titles, and we provide equal opportunities to all employees and applicants for employment.
 
A current US work authorization is required. The above statements are intended to describe the general nature and level of work being performed by people assigned to this job. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of personnel so classified. All personnel may be required to perform duties outside of their normal responsibilities from time to time, as needed. INOVIO offers an attractive benefits package and is an equal opportunity employer.  
 
Important notice to employment businesses/agencies
INOVIO does not accept referrals from employment agencies unless written authorization from the INOVIO Human Resources department has been provided. In the absence of written authorization, any actions undertaken by employment agencies shall be deemed to have been performed without our consent and therefore INOVIO will not be liable for any fees arising from employment agency referrals in respect to current or future position vacancies at INOVIO.
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	ADP Requisition #
	N/A

	FLSA Status 
	Exempt

	Worker Category 
	Full-Time Regular 

	Position Level 
	0
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	02/06/2026
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